
Recruiting pediatric participants for research studies presents

many challenges. For research to be successful, it is

essential all parties understand their roles. Because

research requires time and effort, flexibility and accountability

on the part of the research team is needed in order to

establish strong working relationships with institutions,

parents, and participants.

Research participation is voluntary. In order to elicit

participant and administrative involvement, it is important to

provide reasonable compensation for the time and effort of

those involved. Organization and planning before the

recruitment process begins can aid in presenting a strong

case for the importance of the research to those who may be

involved.

A research project on pediatric emotion perception is

currently being conducted by Palo Alto University in

conjunction with The Neuropsychology Center of Louisiana

(NCLA). After several months of unsuccessful, long distance

recruiting, the recruiting methods were reviewed and

restructured. Extensive recruiting changes were

implemented. These changes included: 1) Arranging on-site

meetings with principals, clearly presenting the importance of

the research and potential benefits, 2) Incentivizing

involvement, including small monetary reimbursements for

pediatric participants and teachers, acknowledgment to

schools, and performance feedback to parents and teachers,

and 3) Arranging data collection in a flexible manner so as to

minimize interference with the academic day.

By implementing these changes, this dissertation project has

made tremendous strides in the areas of recruitment and

participation. Further, many positive professional working

relationships have been established. The research team and

the institutions (both the University and schools) and all

participants are now working in harmony. With careful

planning to accommodate involved parties, clear

expectations have been established and recruitment efforts

and participation have been bolstered. It is the aim of this

paper to address barriers to pediatric research participation

and to outline the steps that were made to overcome them.
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Challenges

Questions

�‡Who will be responsible for recruitment?

�‡�:�K�D�W���D�U�H���W�K�H���U�H�F�U�X�L�W�H�U�·�V���E�H�O�L�H�I�V���D�Q�G���R�U���D�W�W�L�W�X�G�H�V���W�R�Z�D�U�G�V��
research?

�‡Are added recruitment - related tasks calculated into the 
�U�H�F�U�X�L�W�H�U�·�V���Z�R�U�N�O�R�D�G�"

�‡What kinds of compensation are the recruiters receiving?

�‡What other incentives would be helpful?

�‡What activities could foster team spirit?

Answers

�‡Teachers via distribution of research related information packets.

�‡Varies, researchers interested in working with administrators and 
teachers who see the value in participating in research.

�‡Research is additive to participant and administrative ongoing 
responsibilities.

�‡Principals receive $100 for every 10 students that participate; 
Teachers receive $10 for every student that participates

�‡Providing feedback to administrators, teachers, and parents of 
participants.

�‡Both an initial and debriefing meeting are offered to all 
participating members of involved schools.

Important questions for researchers to 

consider when planning study recruitment 

(Sullivan-Bolyal et al., 2007).

Training and 
Experience

Professional 
Connections

School 
Politics

Organization 
and 

Coordination

Due 
Diligence

Principals

Requirements

* Coordinate with researchers, teachers, parents, and 
participants

Compensations

* $100 per 10 students that participate

* Thanks and acknowledgment upon publication of findings

Teachers

Requirements

* Distribute and collect information packets

* Complete BASC - 2- TRS for each participant

Compensations

* $10 per  participant

* BASC- 2- TRS results

Parents

Requirements

* Sign Consent Forms

* Complete Child Background Questionnaire

Compensations
* Letter reporting behavioral observations of child and 

results of IQ screening

Participants

Requirements

* Sign Assent Form

* Complete research related tasks

Compensations

* $10 School Aids gift card


